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ABSTRACT

The thrust of this research is to determine the human capital and personal entrepreneurial
competencies and the factors that influence the career success of the identified micro, small,
and medium enterprise (MSME) owners in the Province of Tarlac, Philippines. Career
success was determined through analyses of their career satisfaction and their enterprises’
profitability, liquidity, and stability. Financial ratios were used in the final analyses. Multiple
regression analysis, multicollinearity analysis, and backward elimination were employed to
determine the best predictors of career success. Findings indicate that the respondent
entrepreneurs have a strong commitment to work contracts and systematic planning and
monitoring competencies. They have more than adequate literacy to comprehend trends and
difficulties in their particular industry sector. When the three years of the study are taken into
account, there is a healthy business operation in the locality. Accordingly, entrepreneurs in
the province have a moderate level of satisfaction with their career success. The study further
reveals that goal setting is a strong predictor of the career success of the entrepreneurs of the
MSMEs in the province. The paper concludes by drawing implications for current
entrepreneurship education and business practice.
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1. INTRODUCTION

Micro, small, and medium-sized enterprises (MSMEs) are credited with stimulating
economic growth and promoting equitable development. They account for a large share of
industries and exports and, in most countries, account for more than 90% of all enterprises.
They are also credited with the highest rates of job growth. MSMEs are critical to the
Philippine economy's entire industrial sector. When compared to the overall industrial
sector, the MSME sector has consistently exhibited higher development in recent years. With
its agility and vitality, the industry has displayed great innovation and adaptation in surviving
the recent economic crisis and recession (GEDI, 2019).

In addition to their industrial function, MSMEs are a significant component in
measuring, connecting, and filling in the tiny gaps in industrial clusters. The modest success
that multinational corporations have had in creating jobs is also made up for by MSMEs. In
many cases, the government's objectives for social and economic progress are directly at
odds with the concentration of economic power and the vast amounts of financial and
physical capital required by large businesses. MSMEs, on the other hand, make up a
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significant section of the labor force, offer people a useful means of expressing their
entrepreneurial spirit, and help spread economic activity across the nation. MSMES promote
free enterprise and a sufficiency economy by generating money and distributing it to the
grassroots level, which stimulates the economic and social growth of the Philippines. This
makes MSMEs more effective job generators than major firms (GEM, 2015).

Two categories of entrepreneurs exist around the world: opportunity-based and
necessity-based. Entrepreneurs that take advantage of opportunities typically have high
levels of entrepreneurial skills and human capital. They decide to become business owners
when they see prospects for growth; hence, they prefer to pursue an entrepreneurial
profession. On the other hand, necessity-based entrepreneurs are those who have limited
amounts of human capital and entrepreneurial competencies. They typically have few other
feasible options for making a living, making their decision to pursue an entrepreneurial
profession a necessity rather than a choice (Zwan, et.al., 2016). The bulk of MSME business
owners in the Philippines, like in other developing nations, have been categorized as
entrepreneurs driven by necessity (Madarang, 2015).

According to the Human Capital Theory (Becker, 1964; 1993), people with more or
higher-quality human capital outperform those without it when carrying out relevant tasks.
Human capital refers to a person's knowledge and skills that enable changes in behavior and
economic progress. In order for a person to function properly in society, they may need to
update and renew their skills through formal education and training. Applying this theory to
entrepreneurs, one would anticipate a favorable relationship between the human factors of
entrepreneurs and their performance and, ultimately, between their performance and career
success.

Entrepreneurial competencies are essential to the success of MSMEs in the competitive
and rapidly changing business environments. There is truly need for MSME entrepreneurs
to acquire and improve their entrepreneurial competencies (Sajihan, 2015). Given that each
business has different obstacles, there is no formula that will ensure all businesses will be
successful. In actuality, a potential entrepreneur's business may not develop and become
competitive, successful, liquid, and stable if they do not employ a specific set of
entrepreneurial competencies. It will vanish in due course. This lack of competitive presence
for more than half of our micro, small, and medium-sized firms would gravely jeopardize
the wealth of our country as the Philippine economy becomes increasingly integrated with
the global economy (Mercado, 2015).

The eclectic nature of entrepreneurship which continually generates research interests
among scholars of diverse disciplines justifies the need for operationalizing these concepts
of human capital and entrepreneurial competencies within a defined subject area. This
further enhanced understanding and appreciation of the linkages of the Theory of Human
Capital (Becker, 1962;1964;1993,), the concept entrepreneurial competencies (Draganidis
& Mentaz, 2006), and the concept of career success (Judged et al., 2005; Melamed, 2006;
and Nabi, 2009) of MSME entrepreneurs that are present in both the developed and
developing nations, and their contributing significant benefits to these economies.

Entrepreneurs that spend extensively in human capital usually want to grow. A group of
studies revealed that human capital may aid to develop entrepreneurial competencies that
impact business success by allowing these talents to be leveraged to explore and exploit
opportunities (Shane & Venkatraman, 2000; Wood & McKinley, 2010). Prior knowledge,
observation, identification, and recognition have all been shown to promote entrepreneurial
attention. As a result, entrepreneurs are more prepared to spot hidden business opportunities
(Shane, 2000, 2012; Bruton, 2015). Human capital development, which Man et al. (2002)
describe as opportunity recognition competency, may undoubtedly improve entrepreneurs'
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company chances.

Ultimately, the thrust of this study is to identify the human capital and personal
entrepreneurial competencies of the identified micro, small, and medium-sized business
owners in the Province of Tarlac. It also compared the profiles of these enterprises’ owners
to the entrepreneurial environment and climate that have an impact on how well those
businesses are doing. Using these justifications as a foundation, the current study examined
the impact of human capital, and personal entrepreneurial competencies on the career
success of the identified MSME entrepreneurs. Along with these, it is strongly believed that
not enough study was conducted yet in the locality. Thus, the researcher found the study
imperative and relevant.

1.1.  Objective of the Study

The study aimed to determine the human capital, and personal entrepreneurial competencies
profile and the status of career success of the respondent MSME entrepreneurs in the
Province of Tarlac, Philippines. Specifically, it sought to answer the following objectives:

1. To describe the human capital profile of the respondent-entrepreneurs in terms of
years of formal education, years of prior industry experience, and years of
entrepreneurial experience:

2. To look into the Personal Entrepreneurial Competencies (PECs) profile of the
respondent-entrepreneurs in terms of opportunity seeking, risk taking, demand for
efficiency and quality, persistence, commitment to the work contract, information
seeking, goal setting, systematic planning & monitoring, persuasion and networking,
and self-confidence.

3. To describe the status of the respondent-micro entrepreneurs along the following
career success indicators: profitability, liquidity, stability of their enterprises, and
career satisfaction; and

4. To determine the influence of personal entrepreneurial competencies and human
capital on career success.

Hypothesis of the Study

There is no significant influence of personal entrepreneurial competencies and human capital
on career success.

2. LITERATURE REVIEW

2.1.  Human Capital

Human capital is defined differently by various academics. Some studies have focused on
distinct components of human capital and its conception. This refers to the value of this
resource in ensuring long-term survival and sustainability (Unger, Rauch, Frese, &
Rosenbusch, 2011). Human capital theory is concerned with knowledge and capacity, and it
covers education level, industrial experience, and managerial experience. Other human
capital elements of entrepreneurs, such as family-environment, education, age, work history
and prior work experience, role models, and support networks, have been identified to
contribute to the success of business ventures (Krueger, 2003). Researchers like Schultz
(1961), Chandler (1961) and Bruederl et.al, founded education to have an impact on the
success of business ventures. The primary foundation of this endeavor is Human Capital
Theory, which states that the higher the entrepreneur's level of human capital, the more
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successful the venture, (Becker, 1964).

The expertise and experience of small-scale business owners are fundamental to human
capital theory. Human capital may be used as a resource. The prevalent notion is that the
founder's human capital increases the likelihood of small enterprises’ survival. Human
capital theory research, on the other hand, often presumes that experiences are transformed
into knowledge and skills. This assumption, however, is problematic since duration of
experience is not always a strong indicator of skill. As a result, it is not unexpected that
human capital indicators such as length of management, industry experience, or education
are not strong predictors of success while being relevant in large-scale research (Bruederl et.
al. 2005).

In determining the human capital, the current study based its human capital profile
variables on the work of Dr. Chnintorn Nakharta, 2009 employing the use of these variables:
number of years of formal education, years of entrepreneurial experience and prior industry
experience.

2.2. Entrepreneurial Competencies

Entrepreneurial competencies are a concept that relates to performance (Draganidis &
Mentaz, 2006). It is thought that management competencies are more narrowly defined,
whereas entrepreneurs are expected to play both the owner and manager roles. According to
Johnson and Winterton (1999), the term “entrepreneurial competencies” should refer to
managerial-entrepreneurial competencies because it is difficult to analyze an entrepreneur's
activities when they are either pure managerial-administrative activities or activities that are
pure entrepreneurial. Entrepreneurial competencies are the essential ingredients for success
in business, and as such, they should be given considerable weight in entrepreneurial
discourse (Inyang, 2015).

Man et al., (2002) found the concept of entrepreneurial competencies as one of the most
crucial factors to ensure the success of MSME entrepreneurs and followed entrepreneurial
competencies as a theoretical framework. The 10 clusters of entrepreneurial competencies
identified in his framework consist of 1) opportunity, 2) relationship, 3) analytical, 4)
innovative, 5) operational, 6) human, 7) strategic, 8) commitment, 9) learning, and 10)
personal strength competencies. An innovation introduced by the current study, was the used
of the 10 Personal Entrepreneurial Competencies developed and validated by University of
the Philippines Institute for Small Scale Industries (UP-1SSI) and Small Enterprise Research
and Development Foundation (SERDEF) namely, as follows: opportunity seeking, risk
taking, demand for efficiency and quality, persistence, commitment to the work contract,
information seeking, goal setting, systematic planning & monitoring, persuasion and
networking, and self-confidence.

2.3. Career Success

The generic term career success can be distinguished into objective and subjective forms
(Judged et al., 1995; Melamed, 1996a; and Nabi, 1999). Objective career success is
measured in terms of society’s evaluation of achievement with reference to extrinsic
measures, such as salary and managerial level (Melamed, 1996a). In contrast, subjective
career success has been defined as a conceptually distinct construct referring to individuals’
judgments of their own success evaluated against personal standards, age, aspirations, and
views of significant others (Gattiker & Larwood, 1986, 1989).

A review of the literature clearly shows that there continues to be a lack of agreement
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over what constitutes to be the best measure of career success. One group of researchers
advocates the strict use of financial indicators that for entrepreneurs to be considered
successful, it is important for them to generate income, increases in profit and to demonstrate
some level of growth as indicated in their sales and income ((Bruderl & Preisendorfer, 1998;
Perren, 2000). Moreso, Goyenche (2022) found that statistical methods can offer significant
accuracy when analyzing the profitability of micro businesses such as the neighborhood
stores. In contrast, the other group of researchers stressed the importance of non-financial
measures of career success (Frese et al., 2002; O’Reagan & Ghobadian, 2004). According
to them, focusing on a narrow range of success measures may be the wrong approach to
understanding entrepreneurial success, since financial measures fail to tap the subjective
aspects of an entrepreneur’s expectations. Jennings and Beaver (2005) emphasized that
money, and the pursuit of personal fortune are not as significant as the desire for personal
involvement, responsibility, and the independent quality of lifestyle which many
entrepreneurs strive to achieve. Thus, the best measure of success for small firms is the
attainment of personal objectives such as satisfaction with one’s own personal involvement,
autonomy, and work-life balance, rather than financial outcome.

However, a few studies looked at the impact of sustainability on firm success and firm
value. According to Nijayanti (2016), additional elements such as economic, environmental,
and social issues have a favorable impact on a company's financial performance. Simbolon
and Sueb (2016) discovered that economic factors have a beneficial impact on a company's
financial success. In contrast, Sari and Andreas (2019) discovered that disclosing economic,
social, and environmental factors had no effect on a company's financial success. Kurniawan,
Sofyani Eri, and Eskanawati (2018), on the other hand, proposed that economic and
environmental factors have a beneficial impact on company value. The findings disagree
with those of Evana (2017), who discovered that the two factors have no positive influence
on company value. Yet, in the Hidayah research, E. A. Kartikadevi (2021) discovered that
economic, environmental, and social issues all have an impact on enterprises’ success.

Given the complexity associated with evaluating the performance of smaller firms, and
the difficulty in obtaining data on firm financial performance, the use of multiple measures
of performance is recommended (Haber & Reichel, 2005). Several researchers have
suggested investigating both objective and subjective aspects of the career success of SME
entrepreneurs (Greenbank, 2001; Lau, 2002; and Parasuraman et al.,2006). In the study of
SME entrepreneurs in Thailand, the career success was measured by income (objective
career success) and career satisfaction (subjective career success) as they are indicators of
entrepreneurial career success that have been widely used in previous studies (Gattiker and
Larwood, 1988; Judge et al., 1995; and Lau, 2002).

In view of the above arguments, the current study has opted for the use of both financial
(or objective career success) and non-financial measures (or subjective career success) in
determining the MSME entrepreneurs’ career success. Objective career success measures
(financial indicators) include profitability, liquidity, and stability of the enterprise (Chandler
and Hanks, 1993). Among the subjective career success measures (non-financial indicators)
that are worth considering for use in the study, given recommendations made by previous
scholars, are the MSME entrepreneurs’ satisfaction on: career achievement, progress toward
meeting over all career goals, progress toward meeting goals for income, progress toward
meeting goals for advancement, and progress toward meeting goals for the development on
new skKills.

3. METHOD OF RESEARCH
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This descriptive-correlational study employed multiple regression analysis to describe the
influence of human capital profile and the personal entrepreneurial competencies profile on
the career success of micro, small and medium enterprises’ entrepreneurs in the Province of
Tarlac, Philippines. Multicollinearity analysis and backward elimination were utilized to
determine the best predictor(s) that influence(s) career success. Further, a documentary
analysis was done to analyze and interpret data gathered on enterprises’ financial records to
determine objective career success. The study was conducted at seven municipalities in the
Province of Tarlac, namely: Camiling, Paniqui, Ramos, Gerona, Bamban, Concepcion and
Capas, and one component city —Tarlac City, where the manufacturing operations of the
micro, small and medium enterprises are located. The 45 respondents for the study were
drawn from the record of the Tarlac provincial office of the Department of Trade and
Industry. The participants were chosen based on the following criteria: 1) the respondents
are registered with the Department of Trade and Industry as sole owners; 2) have been in
the manufacturing industry for more than five years; 3) with entrepreneurs who founded
their own businesses and are still playing an active role in running the enterprise; 4) the
enterprise falls under the category of micro enterprise with asset size of up to
Php3,000,000.00, and with employment size of below 10 employees at the start of the
operation; and 5) the enterprise is a stand-alone firm, not a franchise or part of a larger
enterprise. All these entrepreneurs are engaged in the manufacturing of either food and food
products, furniture and home furnishings, gifts, decors and house wares, organic and natural
products, and wearables.

The Instrument

A set of researcher-made and adopted questionnaires were used in this study. The
questionnaire is composed of three parts: Part I- Respondent-Entrepreneurs’ Human Capital
Profile adopted from the study of Nakhata (2007); Part Il- Personal Entrepreneurial
Competencies Profile, a self-rating questionnaire checklist which consists of 55 brief
statements adopted from the University of the Philippines Institute for Small Scale
Industries (UP-ISSI, and Small Enterprise Research and Development Foundation
(SERDEF); and Part 111- The Respondent-entrepreneurs’ Career Success (objective career
success) such as their enterprises’ profitability, liquidity and stability; and their personal
career satisfaction (subjective career success).

Statistical Treatment

The following statistical tools were used to treat data gathered for each of the problem posed
in the study. The human capital profile of the respondent-entrepreneurs was determined
using descriptive statistics: frequency distribution, percentage and ranking techniques. For
the PECs Profile, weighted mean was employed. For the respondent-entrepreneurs’
subjective career success, weighted mean was used. Multiple regression analysis,
multicollinearity analysis, and backward elimination were employed to determine the best
predictors of career success.

4. DISCUSSION AND ANALYSIS

4.1.  Human Capital Profile
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Table 1 presents the human capital profile of the 45 respondent-entrepreneurs, representing
100% of the total micro, small and medium enterprises’ entrepreneurs in the Province of
Tarlac who qualified from the selection criteria. The formal education description of the
respondents ranges from 6 to 20 years with a mean of 1.04 and SD 3.06. Prior industry
experience of the respondents ranges from zero to twenty-six years (0 to 26) with a mean of
6.18 and SD 6.11, and their entrepreneurial experience ranges from 2 to 46 years with a
mean of 13.96 and SD of 10.74.

Table 1. Human Capital Profiles

Profile M SD Range
Formal Education 13.04 3.06 6-20
Prior Industry Experience 6.18 6.11 0-26
Entrepreneurial Experience 13.96 10.74 2 —46

Note. N = 45. The profiles were measured in years.

4.2. Personal Entrepreneurial Competencies

The respondent-entrepreneurs got a mean of 4.31 or strongly agree and SD of .54 on
commitment to work contract, which is considerably the highest rating among the PECs.
This proves the authenticity of the testimony of some of the respondents during the visits
and interview. According to them, they make a personal sacrifice or put-up remarkable effort
to finish a task. They usually work alongside workers or in their place to complete a task.
Their driving force is client happiness, and they prioritize long-term goodwill over short-
term revenue. On the other hand, systematic planning and monitoring ranked second to the
highest, where the computed mean is 4.24 or strongly agree and SD of .37.

Table 2. Ratings on Personal Entrepreneurial Competencies

Personal Entrepreneurial Competencies M SD \erbal Description
Opportunity Seeking 416 .39 Agree

Risk Taking 3.68 .43 Agree

Demand for Efficiency and Quality 416 .55 Agree
Persistence 393 .52 Agree
Commitment to Work Contract 431 54 Strongly Agree
Information Seeking 412 55 Agree

Goal Setting 407 47 Agree
Systematic Planning and Monitoring 424 37 Strongly Agree
Persuasion and Networking 3.90 .46 Agree

Self Confidence 386 .36 Agree

Based on the interviews with these respondents, they went through a lot of problems, but
they accept and face these as challenges — stiff competition, maintaining the quality of their
products, sustaining their customers’ satisfaction, price fluctuations and a lot more. But they
usually deal with their situation systematically and with persistence. They are very thankful
to God for these challenges because according to them, these allow them to become better
entrepreneurs and individuals as well. Thus, they try to surpass the trials because there are
many people who are affected by their decisions other than their families - their customers
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and their employees and/or workers.

Overall, there is still room for improvement in the competency levels of the respondent-
entrepreneurs along opportunity seeking, and demand for efficiency and quality, self-
confidence, information seeking, goal setting, persistence, persuasion, and networking.
Notably, entrepreneurs are the weakest and thus need the greatest improvement along risk
taking.

4.3. Respondent—Entrepreneurs’ Profile as To Career Success Indicators

The minimum acceptable profitability rate of return on sales for micro enterprises is above
10%. The return on sales ratio is a measure of the relative amount of return generated by a
business for each peso of sale. Table 3 shows that in 2017, 2018, and 2019, the majority of
the respondents had a rate of return on sales above 10% which indicates that the respondent-
entrepreneurs have done well in their businesses in these 3 years of operation. However,
some enterprises had a below 10% profitability ratio due to lack of clear-cut and strict
policies on credit and collections from their clients and lacked a system in managing their
inventories.

Table 3. Summary Statistics of Career Success Indicators

Indicator 2017 2018 2019
N % N % n %
Profitability
10% and below 14 31.00 8 18.00 6 13.00
Above 10% 31 69.00 37 82.00 39 87.00
Liquidity
Below 2:1 18 40.00 12 27.00 7 16.00
2:1 16 36.00 15 33.00 11 24.00
Above 2:1 11 24.00 18 40.00 27 60.00
Stability
Below 50% 16 36.00 23 51 29 64.00
51% - 100% 18 40.00 12 27 13 29.00
Above - 100% 11 2400 10 22 4 7.00

Note. N = 45. Profitability and liquidity were measured in rate of return on sales, while
stability was measured in debt/equity ratio.

Table 3 further reveals the liquidity or short-term solvency of enterprises by means
of their current ratio, the ability to pay current obligations. In 2017, 18 or 40% of
respondents had a below ideal current ratio, suggesting that their current assets may not
be ideal to protect current maturing obligations. In 2018, 18 or 40% of respondents had
an above ideal rating, while 15 or 33% had an ideal current ratio. In 2019, 27 or 60% of
the respondent-entrepreneurs’ enterprises had a peso ratio of 2:1, meaning that for
everyone one (1) peso short term obligation they have more than two (2) pesos readily
available to pay currently maturing obligations. Seven or 16% had below 2:1 ratio, while
six or 24% had the 2:1 ratio. Thus, in 2019, the small and medium-scale enterprises in
the Province of Tarlac are very solvent or have a high liquidity status.

The stability or long-term solvency of the enterprise is measured by means of
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debt/equity ratio - it expresses the proportion of borrowed capital to invested capital. The
lower the ratio the lesser the debt pressure and the greater the protection from creditors.
Moreso, in 2018, 23 or 51% had a ratio below 50%, while 12 or 27% had 51% to 100% ratio
bracket and the remaining 10 or 22% had above 100%. Like in 2019, the majority of the
respondents had a very stable business. It is further revealed that in 2019, 51% to 100% ratio
bracket had 18 or 40% of the respondents. Sixteen or 36% and 11 or 24% had below 50%
and above 100% respectively. Unlike the previous years, 2017 has varying percentages in
terms of debt/equity ratio due to the fact that they are starting to recover from past events
that affected the locality.

4.4. Subjective Career Success (Career Satisfaction)

Regarding their career satisfaction, Table 4 presents that the respondent-entrepreneurs had
the highest rating in Career Success Item No. 5 “I am satisfied with the progress toward
meeting my goals for the development on new skills” where the entrepreneur got a mean of
4.20 and SD of 0.79. This implies that entrepreneurs are strongly satisfied with the progress
toward meeting their goals for the development of new skills. Generally, the total mean of
4.01 (agree) on all the items implies that the respondent-entrepreneurs have moderate levels
of satisfaction towards their subjective career success.

Table 4. Career Satisfaction

Career Success Items Mean | SD Verbal
Description
1. | am satisfied with the success | have achieved in my career. | 4.02 0.97 Agree

2. | am satisfied with the progress toward meeting my overall
career goals.

3. | am satisfied with the progress toward meeting my goals
for income.

4. | am satisfied with the progress toward meeting my goals
for advancement.

4.04 0.80 Agree

3.89 0.91 Agree

3.91 0.87 Agree

5. I am satisfied with the progress toward meeting my goals Strongly
) 4.20 0.79

for the development on new skills. Agree

Total 4.01 Agree

4.5. Multicollinearity Analysis

Table 5 shows associations of entrepreneurs’ career success in bivariate analysis. These
include the three (3) domains of human capital (years of education, prior industry experience,
and years of entrepreneurial experience) and the ten (10) domains of entrepreneurial
competencies (opportunity seeking, persistence, commitment, demand, risk-taking, goal
setting, information seeking, systematic planning, persuasion, self-confidence). Results of
the bivariate correlation show that only “goal setting” has a positive and significant
relationship with entrepreneurs’ career success (r = .36, p < 0.05).
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Table 5. Bivariate Associations Between Career Success and Measured Domains

Domains R P Value

Entrepreneurial Competencies
Opportunity -0.11 0.47
Persistence 0.09 0.54
Commitment 0.05 0.74
Demand 0.06 0.72
Risk-taking 0.12 0.43
Goal setting 0.36 0.02*
Information 0.14 0.38
Systematic 0.22 0.15
Persuasion 0.03 0.84
Self-confidence 0.02 0.88

Human Capital
Education -0.26 0.72
Industry 0.35 0.20
Entrepreneurial 0.10 0.80

Note: *p<0.05

The multicollinearity of the independent variables was also assessed using the Variance
Inflation Factor (VIF) analysis (Table 6). The computed VIF of each independent variable
is below the threshold value of 5.00. This indicates that multicollinearity is not a significant
concern in the model selection.

Table 6. Multicollinearity Analysis

Variables VIF
Education 1.35
Industry 1.81
entrepreneurial 2.23
Goal 1.96
Persuasion 2.27
commitment 2.10
Systematic 3.36
self-confidence 1.78
persistence 1.59
Demand 1.98
opportunity 2.21
risk-taking 1.44
information 3.32
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Table 7. Multivariable Model of Entrepreneurs’ Career Success

Initial Model 2 Final Model ®

Predictors Estimate P Value Estimate P Value
Intercept 13.33 0.16 9.58 0.03
Opportunity -0.08 0.86
Persistence 0.16 0.71
Commitment -0.24 0.59
Demand -0.15 0.68
Risk-taking 0.03 0.92
Goal setting 0.77 0.02 0.51 0.02*
Information -0.13 0.77
Systematic 0.33 0.55
Persuasion -0.19 0.52
Self-confidence -0.15 0.70
Education -0.10 0.66
Industry 0.16 0.22
Entrepreneurial -0.04 0.65

F 0.85 6.30

R? 0.26 0.13

p value 0.61 0.02*

2All predictor variables were included in the first model.
PFinal model was obtained using backward elimination based on improvement in p-value.
*

p<0.05

Table 7 presents the multivariable model of career success. In the initial model, all variables
were considered. Results show that all independent variables in the initial model were not
statistically significant. The only variable that remained in the final model was goal setting.
This suggests that the variable goal had the strongest predictive power in determining
success while the other twelve variables did not contribute significantly to the model’s
performance. Table 7 further shows that goal setting explained 13% of the variance in
entrepreneurs’ career success (R? = .13), and the model is significant (F[1,43] = 6.30,p =
0.02).

The results of backward elimination as provided in Table 8 showed that only the variable
“goal setting” remained in the final model. This suggests that the variable goal had the
strongest predictive power in determining success, while the other twelve variables did not
contribute significantly to the model’s performance. Further, goal setting explained 12.8%
of the variance in entrepreneurs’ career success (R? = .128), and the model is significant
(F[1,43] = 6.30,p = 0.016).

To test the research question, a multiple regression was conducted, with above-enumerated
Personal Entrepreneurial Competencies as the predictors, with career success as the
dependent variable. Overall, the results showed the utility of the predictive model was
significant, F(1,43) = 6.30, R2 = .128, p< .016. The resulting model (Model 13) from the
backward elimination process explain a large amount of the variance between the variables
(35.8%). The results showed the variable goal had the strongest predictive power in
determining success, while the other twelve variables did not contribute significantly to the
model’s performance. The results further showed the twelve other variables were not a
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significant predictor of perceived success.

Table 8. Model Selection using Backward Elimination

Predictor Significant level of predictor variables (p-value of the coefficients) in different

Variables models
Mod Mod Mod Mod Mod Mod Mod Mod Mod Mod Mod Mod Mod
el 1 el 2 el 3 el 4 el 5 el 6 el 7 el 8 el 9 el10 elll ell2 ell3

goal 001 001 o001 001 o001 001 001 001 001 0.0 000 0.00 0.01
9 6 1 0 0 0 0 0 1 5 5 7 6

industry 021 020 019 018 014 012 013 0.16 013 010 008 007 --
9 8 3 9 9 8 3 0 8 4 7 4

persuasion 052 051 047 027 029 030 028 027 032 039 036 -- ---

3 6 1 3 2 3 0 6 5 8 7
commitment 058 056 049 044 049 045 051 044 037 046 ---
7 4 7 6 4 7 2 9 2 9

systematic 054 050 044 049 045 049 047 043 051 --- --- --- ---
8 7 9 0 6 7 2 8 5
self- 069 068 057 055 058 054 049 048 --- --- --- --- ---

confidence 5 6 3 0 3 8 7 8
entrepreneurs  0.64 065 0.64 054 051 042 051 --

hip 9 0 2 4 7 4 2

education 066 066 066 060 061 058 -- --- --- --- --- --- ---
2 3 1 7 5 8

demand 067 062 059 065 070 -- - - - --- --- - -

7 7 5 6 5

persistence 071 066 067 066 - == o= e e e
2 6 4 9

information 076 075 072 --

8 6 9

opportunity 085 087 -
9 1

risk-taking 092 -
3

Table 9. Model Fit Measures

Overall Model Test
Model R R? Adjusted R? F dfi df2 p

13 0.358 0.128 0.108 6.30 1 43 0.016

These results are consistent with the research of Bipp & Kleingeld (2011), which found that
goal setting is related to performance against specified targets and serves as a gauge of an
individual's contribution to the accomplishment of a crucial project, procedure, or effort
within an organization. According to Jonita (2013), defining goals was one of the elements
that contributed to an enterprise's success. The entrepreneur has the most say over the kinds
of goals that would direct an organization's behavior, with other factors having a little effect.
Goals are essential because they influence behavior and levels of performance.

The results of multiple regression showed no sufficient evidence to establish relationship
between personal entrepreneurial competencies variables and human capital with career
success. However, earlier studies suggested the contrary. According to Gliddon (2004),
competencies outline the areas in which a person must excel or concentrate. Man, et.al
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(2002) and Ahmad (2010) found entrepreneurial competencies impact significantly to
MSMEs business success and that entrepreneurial competencies have a positive influence
on business success. Sharma (2017) asserts that as entrepreneurs develop their human
capital, they frequently offer more to the business and are rewarded with better opportunities
leading to career success.

5. CONCLUSION

On human capital profile, the respondent-entrepreneurs of the micro, small and medium
enterprises of the province have ample education, relevant industry experience and have
likewise, entrepreneurial experience prior to becoming business owners. Thus, the
respondent-entrepreneurs have more than enough literacy to comprehend trends and issues
in their respective industry sector.

On Personal Entrepreneurial Competencies Profile, a large number of the respondent-
entrepreneurs strongly possessed commitment to work contract competencies, and
systematic planning and monitoring competencies. These competencies enabled them to
persist in all their work until they achieved results. However, their risk-taking competencies
were ranked at the lower end.

On career success, a healthy business operation is evident among small-scale enterprises in
the locality, wherein considering the three-year period coverage, a positive increase to the
enterprises’ net sales resulted to the growth of their annual income and a lower ratio between
average liability and assets. Thus, led the respondent-entrepreneurs to have a moderate level
of satisfaction towards their subjective career success.

Goal setting turned out to be significant in predicting the perceived career success of
entrepreneurs.

6. IMPLICATION OF THE STUDY

The research revealed that goal setting is a significant predictor of perceived career success
of the micro, small, and medium enterprises’ entrepreneurs of Tarlac Province . This can
mean that business owners who regularly set goals and objectives that are attainable and
vision-focused are more likely to have a higher sense of success in their chosen venture. In
fact, Edwin Locke (2019) introduced a theoretical approach to setting goals and building
motivation, which can be applied to a business or professional setting. This study can be
used to further research in business, economics, psychology, and management. In relation to
this work, the concept of entrepreneurial mind setting comes into focus. It is a set of thought
processes that help master the practice of developing, evolving, and running a business.
People with this mindset are perhaps more likely to be lifelong knowledge-seekers, curious,
creative, and critical thinkers (Somers, 2022), which is an especially important part of
entrepreneurial education. This study may further find implications in other fields or
industries, such as government work and leadership, corporate strategic management, human
resources and psychology, and the management of charities or non-profits.

Copyright © 2024 GMP Press and Printing
ISSN: 2304-1013 (Online); 2304-1269 (CDROM); 2414-6722 (Print)



Review of Integrative Business and Economics Research, Vol. 13, Issue 2 368

ACKNOWLEDGEMENT

The researcher wishes to dedicate this work to and express her sincere gratitude: to her
parents, Godofredo T. Briones and the late Marina L. Briones; to her husband, Elvis; to her
children, Marco and Maika; to all her siblings B2-B5 (Elsa, Eleonor, Thelma, and Vincent)
and their families; to her friends; and to all her students, past, present, and those to come.
They all have always been her sources of resiliency, inspiration and fortitude. In addition,
the researcher would like to thank everyone who made this research possible, especially the

MSME entrepreneurs who took part in this study.
To the Almighty Father, the source of everything.

REFERENCES

[1] Becker, G.S. (2009), “Human capital: A theoretical and empirical analysis”.
University of Chicago Press

[2] Becker, G.S. (1994), “Human capital: A theoretical and empirical analysis with special
reference to education”. National Bureau of Economics Research. 1, 3-10

[3] Becker, B.A., Huselid, M.A. (1998), “High performance work systems and firm
performance: a synthesis of research and managerial applications”, Research in
Personnel and Human Resources Management, 16, 53-101.

[4] Bipp, T., Kleingeld, A. (2011),” Goalsetting in practice. Personnel Review”, 40(3),
306-323

[5] Boyatzis, R.E. (1982), “The competent manager: A model for effective performance”
Retrieved from https://www.researchgate.net/publication/247813294

[6] Bruederl, J., & Preisendorfer, P. (2008), “Network support and the success of newly
founded businesses”, Small Business Economics, 10, 213-225.

[7] Bruton, R.S., (2015), “Entrepreneurship through a qualitative lens: Insights on the
construction and/or discovery of entrepreneurial opportunity”, Journal of Business
\enturing.

[8] Cairiibano, C., Potts, J. (2019), “Toward an evolutionary theory of human capital”,
Journal of Evolutionary Economics, 29, 1017-1035. https://doi.org/10.1007/s00191-
018-0588-y.

[9] Chandler, G.N., Hanks, S.H. (2008), "Measuring the performance of emerging
business: A validation study”, Journal of Business Venturing 8, no. 5, 391-408.

[10] Department of Trade & Industry. Philippine SME Fact Sheet. (2015). Makati City,
Philippines

[11] Draganidis, F., Mentzas, G. (2006), “Competency based management: A review of
systems and approaches”, Information Management and Computer Security, 14 (1),
pp. 51-62.

[12] Dyke, L. S., Fischer, E. M., Reuber, A. R. (2007), “An inter-industry examination of
the impact of owner experience on firm performance”. Journal of Small
BusinessManagement, 30 (40), 72-86.

[13] Eisenhardt, K., Schoonhoven, C.B. (2006), “Resource-based view of strategic alliance
formation: strategic and social effects in entrepreneurial firms. Organization Science”,
7, 136-150

[14] Entrialgo, M., Fernandez, E., Vazquez, C. J. (2000), “Psychological characteristics and

Copyright © 2024 GMP Press and Printing
ISSN: 2304-1013 (Online); 2304-1269 (CDROM); 2414-6722 (Print)



Review of Integrative Business and Economics Research, Vol. 13, Issue 2 369

process: the role of entrepreneurship in Spanish SMEs”, European Journal of
Innovation Management, 3(3), 137-151

[15] Evana, E. (2017), “The effect of sustainability report disclosure based on
globalreporting initiative (GRI) G4 on company performance”, The Indonesian
Journal of Accounting Research, Vol. 20, No. 3, 394

[16] Frese, M., Fay, D. (2011), “Personal initiative: An active performance concept for
work in the 21st century”, Research in Organizational Behavior, 23, 133-135

[17] Frese, M., Kring, W., Soose, A., Zempel, J. (2006), "Personal initiative at work:
differences between East and West Germany”, The Academy of Management Journal,
39 (1), 37-63.

[18] Gattiker, U.E., Larwood, L. (1989), “Career success, mobility and extrinsic
satisfaction of corporate managers”, Social Science Journal, 26, 75-92.

[19] Gattiker, U. E., Larwood, L. (1986), “Subjective career success: A study of managers
and personnel”, Journal of Business and Psychology, 1(2), 7-94

[20] Gattiker, U.E., Larwood, L. (2012), “Predictors of managers’ career mobility,
success,and satisfaction”, Human Relations, 41, 569-591.
https://doi.org/10.1177/001872678804100801

[21] Goyeneche, D. (2022). “Predicting profitability of neighborhood stores in Columbia”
Review of Integrated Business and Economics Research. Vol. 11, Issue 2.

[22] Greenbank, P. (2001), “Objective setting in the micro-business”, International Journal
of Entrepreneurial Behavior and Research, 7(3), 108-27.

[23] Gimisay, A. A. (2018). “Unpacking entrepreneurial opportunities: An institutional
perspective”. Innovation, 20, 209-222. https://doi.org/10.1080/14479338.
2017.1404430

[24] Hansen, E. L., (2010), “Resource acquisitions as a start-up process: Initial stocks of
social capital and organizational foundings”, Frontiers of Entrepreneurship Research,
111-120.

[25] Hidayah, E., Kartikadevi, A., (2021), “Analysis of sustainability report and its effects
on company performance and company value”, Review of Integrative Business and
Economics Research, Vol. 10, Supplementary Issue 1, 53

[26] Inyang, B. J., Enuoh, R.O, (2015). “Entrepreneurial competencies: The missing links
to successful entrepreneurship in Nigeria”, International Business Research

[27] Jennings, P.L., Beaver, G. (2009). “Competitive advantage and entrepreneurial power:
The dark side of entrepreneurship”, Academy for Entrepreneurial Leadership
Historical Research Reference in Entrepreneurship, https://ssrn.com/abstract=1498259

[28] Johnson, S., Winterton, J. (1999), “Management skills. Skills task force”, Research
paper 3. Skills task force. DfEE

[29] Judge, T.A., Cable, D.M., Boudreau, J.W. (2005), “An empirical investigation of the
predictor of career success”, Personal Psychology, 48, 485-5109.

[30] Kessler, A.S., Liilfesmann, C., (2006), “The theory of human capital revisited: On the
interaction of general and specific investments”, The Economic Journal, 116, 903-
923. https://doi.org/10.1111/j.1468-0297.2006.01116.x

[31] Krueger, N. (2003). “The impact of prior entrepreneurial exposure on perceptions of
new venture feasibility and desirability”, Entrepreneurship: Theory and Practice, 18
(1), 5-21.

[32] Kurniawan, Tedy., Hafiez Sofyani, & Evi Rahmawati. 2018. “Pengungkapan
Sustainability Report dan Nilai Perusahaan: Studi Empiris di Indonesia dan
Singapura”” Jurnal Ilmiah Akuntansi.

Copyright © 2024 GMP Press and Printing
ISSN: 2304-1013 (Online); 2304-1269 (CDROM); 2414-6722 (Print)



Review of Integrative Business and Economics Research, Vol. 13, Issue 2 370

[33] Lau, V.P. (2002), “Developing and validating the entrepreneurial career success scale
and testing its antecedents and consequences in the context of Southeast Asian
values™, Unpublished Ph.D. dissertation, The Hong Kong Polytechnic University.

[34] Lau, T., Chan, K.F., Ho, R. (2010), “Cross-border entrepreneurs - A study of the
changing strategies and competence of Hong Kong entrepreneurs upon exposure to the
emerging market of China”. Journal of Enterprising Culture, 12 (2), 165-193.

[35] Locke, E.A., Latham, G.P. (2013), “Goal setting theory: The current state. In E. A.
Locke & G. P. Latham (Eds.)”, New developments in goal setting and task
performance (pp. 623-630). Routledge/Taylor & Francis
Group. https://doi.org/10.4324/9780203082744

[36] Locke, E.A., Latham, G.P. (2019). The development of goal setting theory: A half
century retrospective. Motivation Science, 5(2),
93105.https://dol.org/10.1037/mot0000127

[37] Madarang, Imelda J., Habito, Cielito F. (2016), “The Philippine center for
entrepreneurship” Global Entrepreneurship Monitor, Philippine Report 2014-2015

[38] Man, T. W, Lau, T., & Chan, K. F. (2002), “The competitiveness of small and medium
enterprises: A conceptualization with focus on entrepreneurial competencies”, Journal
of Business Venturing, 17(2), 123-142.

[39] Man, T.W,, Lau, T., Snape, E. (2008), “Entrepreneurial competencies and the
performance of small and medium enterprise: an investigation through a framework of
competitiveness”, Journal of Small Business and Entrepreneurship, Vol. 21 No. 3,
pp. 257-276.

[40] Melamed, T. (2006), “Validation of a stage model of career success”, Applied
Psychology: An International Review, 45(1), pp35-65.

[41] M. Frese, A. Rauch, 2001, “Psychology of Entrepreneurship”, International
Encyclopedia of the Social & Behavioral Sciences.

[42] Mercado, Elvira B. (2005). “Profile and success of entrepreneurs in the Municipality
of Capas, Tarlac, Philippines”, 140-141.

[43] Nabi, G.R. (2009), “An investigation into the different profile of predictors of
objective and subjective career success”, Career Development International, 4(4),
212-224.

[44] Nakhata. C. (2007), “The relationships between human capital, entrepreneurial
competencies, and career success of SME entrepreneurs in Thailand”, AU Journal of
Management Vol. 5 No.1 Article.

[45] Nakhata. C. (2007), “Measuring career satisfaction” Bangkok University City
Campus, Thailand sbaer.uca.edu/research/asbe/2007/paperl2asbe.doc.

[46] Noor, R.Z., Abdullah, A.M., Ghazali, A., Derweanna, B. S., (2018), “Human capital
and entrepreneurial competencies towards performance of informal micro enterprises
in Kelantan, Malaysia. Economics and Sociology, 11(4), 31-50. https://doi.
0Org/10.14254/2017-789x.2018/11-4/2

[47] O’Regan, N. and Ghobadian, A. (2005) Innovation in SMEs: The impact of strategic
orientation and environmental perceptions. International Journal of Productivity and
Performance Management, 54, 81-97. http://dx.doi.org/10.1108/17410400510576595

[48] Parasuraman, S., Purohit, Y.S., Godshalk, V.M., Beurell, N.J. (2006), “Work and
family variables, entrepreneurial career success, and psychological well-being”,
Journal of Vocational Behavior, 48, 275-300.

[49] Parry, S.B. (2008), “Just what is competency training?” 35(6), 58-61.

[50] Pavico, L.P., Mercado, E.B., (2018). “Entrepreneurial orientation among Tarlac State

Copyright © 2024 GMP Press and Printing
ISSN: 2304-1013 (Online); 2304-1269 (CDROM); 2414-6722 (Print)



Review of Integrative Business and Economics Research, Vol. 13, Issue 2 371

University BS-Entrepreneurial students and graduates”. Review of Integrative Business
and Economics Research, Vol. 7, Supplementary Issue 2, 176 — 181

[51] Perren, L. (2003), “Leadership and management in small businesses: A meta review of
academic literature”, Review for LDRMU Department of Management Learning,
Lancaster University Management j.burgoyne@Iancaster.ac.uk.

[52] Sajilan, S., Shenaz T., (2015). “Cultural orientations, entrepreneurial competencies and
SMEs business success: The contingent roles of environmental turbulence and
network competence”. Society of Interdisciplinary Business Research
(www.sibresearch.org)

[53] Sari, A.Y. P., Andreas, H. H. (2019), “Pengaruh Pengungkapan sustainabilityreporting
terhadap Keuangan Perusahaan di Indonesia”, International Journal of Social Science
and Business.

[54] Schults, T. (1990). “Investment in human capital” American Economic Review, 51
(1):117

[55] Shane, S., Venkataraman, S., (2000), “The promise of entrepreneurship as a field of
research”, Acad. Manag. Rev. 25 (1), 217-226.

[56] Simbolon, J., Sueb, M. 2016. “Pengaruh pengungkapan sustainability report terhadap
kinerja keuangan perusahaan”. Jurnal Simposium Nasional Akuntansi Lampung.

[57] Somers, M. (2022, November 23). “3 traits of an entrepreneurial mindset.” MIT Sloan.
https://mitsloan.mit.edu/ideas-made-to-matter/3-traits-entrepreneurial-mindset

[58] Steiner, B., Lan, K., Unterschultz, J. and Boxall, P. (2017), "Applying the resource-
based view to alliance formation in specialized supply chains”, Journal of Strategy
and Management, Vol. 10 No. 3, pp. 262-292.

[59] The Global Entrepreneurship Development Index. GEDI, 2019

[60] Unger, Jens M., Rauch, Andreas, Frese, Michael, Rosenbusch, Nina (2011), “Human
capital and entrepreneurial success: A meta-analytical review”, Journal of Business
Venturing, Vol. 26. Issue 3, 341-358

[61] Wood, Matthew S., McKinley, William (2010). “The production of
entrepreneurialopportunity: a constructivist perspective”, Strategic Entrepreneurship
Journal https://doi.org/10.1002/sej.83

[62] Zwan, P., Thurik, R., Verheul, 1., Hessels, J. (2016), “Factors influencing the
entrepreneurial engagement of opportunity and necessity entrepreneurs”, Eurasian
Business Review, Vol. 6, Issue 3, No. 2, 273-295

Copyright © 2024 GMP Press and Printing
ISSN: 2304-1013 (Online); 2304-1269 (CDROM); 2414-6722 (Print)


https://doi.org/10.1002/sej.83

